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Ageing and employment 2008-2016 
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Employed by age classes show further  

ageing of the work force in Italy 

Although 15-34 and 35-44 share 92% of  

unemployed in 2016, 55-64 showed the  

maximum growth after the crisis 

Source: ISTAT, 2017 



4 Source: Active Ageing Index project. https://statswiki.unece.org/display/AAI/Active+Ageing+Index+Home  

AAI Employment shows  

a good performance  

for Italy in 2010-2014 
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Good progress in AAI Employment occurred in face of the growth of NEET (2010-2014) 

Source: Elaboration on ISTAT, 2017 and Active Ageing Index project. https://statswiki.unece.org/display/AAI/Active+Ageing+Index+Home  
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The Italian labour market therefore shows different «potentials» to be involved, 

which are often linked, such as: 

 NEET and young people who want to enter the labour market 

 55 + women 

 55 + unemployed 

Which join  

 55 + employees within private and public organizations 

 Workers about to retire 
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Gender Gap 2012

-18,0

-15,0

-12,0

-9,0

-6,0

-3,0

0,0
V

al
le

 D
'A

os
ta

Li
gu

ri
a

P
ie

m
on

te

Fr
iu

li-
V

en
ez

ia
 G

iu
lia

U
m

br
ia

M
ar

ch
e

S
ar

de
gn

a

E
m

ili
a-

R
om

ag
na

B
ol

za
no

To
sc

an
a

La
zi

o

Tr
en

to

Lo
m

ba
rd

ia

IT
A

LY

C
al

ab
ri

a

M
ol

is
e

V
en

et
o

S
ic

ili
a

C
am

pa
ni

a

B
as

ili
ca

ta

A
br

uz
zo

P
ug

lia

0.0

5.0

10.0

15.0

20.0

25.0

30.0

35.0

40.0
NEET 15-29  2012 

Not unexpectedly 

higher NEET % 

and wider gender  

gaps in AAI  

coexist in less dynamic 

labour markets 

at regional level  

Source: ISTAT, 2017 
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Differences in 

the weight of 

the various 

potentials are 

influenced by 

geographical 

divides 

Inequality across European regions 
as well as within regions 

Differences in human resources skills 
and competencies 

Imbalances in economic investments 

Infrastructures divides 
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Economic 
policies and 

investments play 
a role in the 

involvement of 
«potentials»  

 
Different domain of 
AAI can reinforce 
each other (e.g. 

Capacity and 
enabling 

environment for 
active ageing and 
Employment etc.) 

 
Address women 

and younger 
workers (e.g. 

with knowledge 
transfer 

programmes and 
measures etc.) 

Mainstreaming required at both level (National/Subnational) 

Suggestions for policy making 
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